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I. OIMCAHUE ITPOI'PAMMDBI

Hacrosmiass nporpamma IpejHasHadeHa Ijis OCYIIECTBICHMS IpUeMa Ha
o6yueHne 0 06pa3oBaTebHBIM IPOrPAMMAM BBICIIET0 00pa3oBaHUs - IPOrpaMMam
MOATOTOBKM HAy4YHBIX M  HAyYHO-IIEJAarorMyeckux KaapoB B  aclMpPaHType
BCTYIIMTENLHOTO 9K3aMeHa [0 aHIVIMACKOMY #3bIKYy B ACIMPaHTYpy [0 Hay4HOH
crieruanpHocTd  5.9.9  MeouakommyHukayusm U JACypHAIUCMUKe U COJCPIKUT
OCHOBHBIE TEMbI M BOIPOCHI K O5K3aMeHy, CIIMCOK OCHOBHOM M JIOTIOJHUTEIBHOH
JUTEPaTyphl U KPUTEPUH OLICHUBAHUS.

[lenpl0 BCTYNUTENBHOTO 9K3aMeHA B aCMUPAHTYpy [0 aHIJIMHCKOMY S3BIKY
SBNISITCA NIPOBEPKA CTEIIEHH BIIAJCHMs 3HAHMSAMH U YMEHHSIMH, IO3BOJIAIOMIMMU
MOHMMATh HAy4HYIO JIATEPATYpy W [Ipeccy Ha aHTNIMHCKOM s3biKe, BECTH Oecelly Ha
npo(ecCHOHANbHBIE TEMBI, 4 TaKXKe BIAJETh HABBIKAMM OBITOBOrO OOIICHHS B
npejienax HM3y4eHHOro s3bIKOBOIO Marepuaga ¥ B COOTBETCTBHHM C BbIOpaHHOH
CIETIHAIbHOCTBHIO.

Or aburypueHta OXujaercs: 3HaHHE OP(OdIMYECKMX HOPM AHIJIMHCKOTO
S3bIKA, OCHOBHBIX I'DAMMATHUYECKAX (OPM M KOHCTPYKLHUM aHIJIMHACKOIO si3bIKa.
[ToHMMaHH|e Ha CIIYX JMANOrMYECKOi pedd 10 CrelUalbHOCTH, oAAepKaHue Oece/ibl
KaK 1Mo OOLIMM BOINPOCAM DPa3sBUTHS JKyPHAIMCTHKH, TaK M B CBA3M C HPOQUIEM
Hay4YHOM JeSTENbHOCTH IOCTyIalolero. Biajenne HaBbIKAMM YTEHUS TEKCTOB HA
npodeccHoHaNbHbIE TEMbl; HABBIKAMM aIeKBATHOTO MEPEeBO/Ia TEKCTa ¢ aHIIMHCKOTo
3BIKA HAa PYCCKHM; CTPAHOBEIYECKUMHU 3HAHUAMH, HEOOXOIUMBIMHU IS a[ICKBATHOTO
MOHUMAHHUS TEKCTA.

II. OCHOBHBIE PA3JIEJIBI U BOITPOCHI K 9K3AMEHY

Bemynumenvroe ucnvimariye BKIIO4aeT B ce0sl Tpu JTara.

[Tepsuiii sman - TICBMEHHBIH IEPEBOJL CO CI0BAPEM TEKCTa 10 00LIMM BOIIPOCcaM
Pa3BUTH )KYPHATUCTUKM C aHIIIMICKOro s3bika Ha pycckuil. O6nem texcra 2500 med.
3HaKoB. Bpems Ha moarotrosky - 60 MuH.

Bmopoii sman - arerne 6e3 cioBaps U peQepupoBaHUe TEKCTa ra3eTHOM CTaThy
oowsemoM 10 4000 neu. 3HaKoB. BpeMst Ha OAroToBKY - 20 MUH.

Tpemuii sman - Oecejla HA AHIVIMACKOM SI3BIKE IO BOIPOCAM, CBA3aHHBIM C
Hay4HOM paboTON U CIIEIMAIbHOCTBIO TIOCTYAIONIET0 B ACITUPAHTYPY.

Pesynprar KaXKJIOro ATana BCTYIUTEIBHOIO MCIHBITAHUS OLEHUBACTCA 110
A THOAIUIBHOM 1IKaJie TpeMsl PasHbIMM dK3aMeHaTopamu. MakcuMallbHOE KOJIHYECTBO
HAYKCIIsIeMbIX 0aJUIOB 3a KaXK/Ibli dTal — IATh.



III. IPUMEP DK3AMEHAITUOHHOT'O BHJIETA
Bonpoc 1. ITuchMeHHBIH T1epeBOjl TEKCTa 110 CHELHAIBHOCTH C aHIJIMHCKOro
SI3bIKa HA PyCCKHM.
Bormpoc 2. YcTHOE pedepupoBaHue TeKCTa M0 ClIeIHalbHOCTH.
Bormpoc 3. becena Ha aHIVIMACKOM A3bIKE 110 TeMe IUCCEPTaLUK.

O0paszypl MeKCmMoe IK3AMEHA NO AH2IUUCKOMY A3bIKY
1. TTuchMEeHHBIH IIEPEeBOJI CO clloBapeM TEKCTa OOIIMM BONPOCAM pasBUTHA

JKYPHAITMCTHKH:

There is a ground shift happening in the media industry, not just in news, because of the widening reach
of social media networks. Mass media is passé. Today, it is all about personal media.

In the old days, a reporter was given a lead or went out to find a story. Today, many stories are received
third hand (sometimes even fourth or fifth hand) through Facebook posts or Tweets or Digg so that by the time
a story is assigned to the reporter, the story in some form or another is already out there in the social media
universe. The reporter now has to take that into consideration and find some angle to the story that is not yet
being talked about.

As to the notion of scoops and breaking news, a lot of tips or leads these days are from the web or what’s
“trending” in social networks like Twitter, Facebook or its popularity rating on Digg or based on search volume
patterns in search engines like Google or Bing. This is radically changing the industry’s concept of what a
scoop or breaking news is. Journalists are forced to accelerate the traditional journalistic process because
people now want real time information. People want the information as soon as the journalist or the media
outlet receives it. So to sit on a story until it is complete is to risk being out-scooped by competitors or even
worse to be dubbed slow by the public. It is now a necessity to give the audience bits of information at a time,
as soon as the information is available. No media outlet can afford to wait. Why? Traditionally, media outlets
compete to out-scoop each other but today if they hold on to a story too long, they run the risk of being out-
scooped by amateurs such as bloggers, citizen journalists and twitterers.

While the current technological landscape shows tremendous promise and present numerous
opportunities for news and its practitioners, there are also potential pitfalls. While social media networks churn
out viable leads, there are also a lot of hearsays going on and even hoaxes. In October 2008, a citizen journalist,
a CNN iReport poster reported that Apple CEO Steve Jobs had been rushed to the hospital after a severe heart
attack citing an anonymous source. The story turned out to be false. CNN removed the story from the site and
referred to it as fraudulent. That false story impacted the financial markets. Apple's stock in US trade took a
major hit and dived to its lowest that year before bouncing back. Newspapers report, “the stock recovered
around the time the post was removed.

From JOURNALISM IN THE AGE OF SOCIAL MEDIA By JENNIFER ALEJANDRO

2. Urenue Oe3 ciioBaps ¥ pe(eprupoBaHUe TEKCTA FA3€THON CTATHH

Many countries suffer from shrinking working-age populations
There are things they can do to mitigate the dangers

Many developed countries have anti-immigration political parties, which terrify the incumbents and
sometimes break into government. Lithuania is unusual in having an anti-emigration party. The small
Baltic country, with a population of 2.8m (and falling), voted heavily in 2016 for the Lithuanian
Farmer and Greens’ Union, which pledged to do something to stem the outward tide. As with some
promises made elsewhere to cut immigration, not much has happened as a result.

“Lithuanians are gypsies, like the Dutch,” says Andrius Francas of the Alliance for Recruitment, a
jobs agency in Vilnius, the capital. Workers began to drift away almost as soon as Lithuania declared
independence from the Soviet Union in 1990. The exodus picked up in the new century, when
Lithuanians became eligible to work normally in the EU. For many, Britain is the promised land.
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Mostly because of emigration, the number of Lithuanians aged between 15 and 64 fell from 2.5m in
1990 to 2m in 2015. The country is now being pinched in another way. Because its birth rate crashed
in the early 1990s, few are entering the workforce. The number of 18-year-olds has dropped by 33%
since 2011. In 2030, if United Nations projections are correct, Lithuania will have just 1.6m people of
working age—back to where it was in 1950.

Lithuania was an early member of a growing club. Forty countries now have shrinking working-age
populations, defined as 15- to 64-year-olds, up from nine in the late 1980s. China, Russia and Spain
joined recently; Thailand and Sri Lanka soon will. It need not always be disastrous for a country to
lose people in their most productive years. But it is a problem. A place with fewer workers must raise
productivity even more to keep growing economically. It will struggle to sustain spending on public
goods such as defence. The national debt will be borne on fewer shoulders. Fewer people will be
around to come up with the sort of brilliant ideas that can enrich a nation. Businesses might be loth to
invest. In fast-shrinking Japan, even domestic firms focus on foreign markets.

Some countries face gentle downward slopes; others are on cliff-edges. Both China and France are
gradually losing working-age people. But, whereas numbers in France are expected to fall slowly over
the next few decades, China’s will soon plunge—a consequence, in part, of its one-child policy. The
number of Chinese 15- to 64-year-olds, which peaked at just over 1bn in 2014, is expected to fall by
19m between 2015 and 2025, by another 68m in the following decade, and by 76m in the one after
that.

J6rg Peschner, an economist at the European Commission, says that many countries face demographic
constraints that they either cannot or will not see. He hears much debate about how to divide the
economic cake—should pensions be made more or less generous?—and little about how to prevent
the cake from shrinking. Yet countries are hardly powerless. Even ignoring the mysterious business of
raising existing workers’ productivity, three policies can greatly alleviate the effects of a shrinking
working-age population.

The first is to encourage more women to do paid work. University-educated women of working age
outnumber men in all but three EU countries, as well as America and (among the young) South Korea.
Yet female participation in the labour market lags behind men’s in all but three countries worldwide.
Among rich countries, the gap is especially wide in Greece, Italy, Japan—and South Korea, where
59% of working-age women work compared with 79% of men.

Governments can help by mandating generous parental leave—with a portion fenced off for fathers—
to ensure that women do not drop out after the birth of a child. And state elderly care helps keep
women working in their 50s, when parents often become more needy. But a recent IMF report argues
the greatest boost to recruiting and keeping women in paid jobs comes from public spending on early-
years education and child care.

Employers can do more too, most obviously by providing flexible working conditions, such as the
ability to work remotely or at unconventional hours, and to take career breaks. Fathers need to be able
to enjoy the same flexible working options as mothers. Some women are kept out of the workforce by
discrimination. This can be overt.

The levers for governments to pull are well known: they can remove financial incentives (tax or
benefits) to retire early and increase those to keep working,.

Employers, too, will have to change their attitudes to older workers. Extending working lives will
require investment in continued training, flexible working arrangements, such as phased retirement,
and improved working conditions, particularly for physically tough jobs.

A final option is to lure more migrants in their prime years. Working-age populations are expected to
keep growing for decades in countries such as Australia, Canada and New Zealand, which openly
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court qualified migrants. Others can try to entice foreign students and hope they stick around. The
trouble is that the countries with the biggest demographic shortfalls are often the most opposed to
immigration. For example, the inhabitants of the Czech Republic and Hungary view immigrants more
negatively than any other Europeans do, according to the European Social Survey.

“China has never been a country of immigrants.” explains Fei Wang of Renmin University in Beijing.
It is unlikely to become one, but is trying to lure back emigrants and to attract members of the ethnic-
Chinese diaspora. In February the government relaxed visa laws for “foreigners of Chinese origin”. In
Shanghai, and perhaps soon in other cities, foreign-passport holders are allowed to import maids from
countries such as the Philippines. That is a small step in the right direction.

Just as countries’ demographic challenges vary in scale, so the remedies will help more in some
countries than in others. Take Italy and Germany. Both have shrinking working-age populations that
are likely to go on shrinking roughly in parallel. But Italy could do far more to help itself. Because the
women’s employment rate in Italy lags so far behind the men’s rate, its active population would jump
if that gap closed quickly—and if everybody worked longer and became more educated (see chart 2).
Germany could do less to help itself, and Lithuania less still.

In theory, every rich country can prise open the demographic trap. Governments could begin by
lowering barriers to immigrants and raising the retirement age. They could entice more women into
the workforce. They could raise the birth rate by providing subsidised child care, which would create a
wave of new workers in a couple of decades, just when the other reforms are petering out. But, when a
country is shrinking, many things come to seem more difficult. Earlier this year, Poland built up a
large backlog of immigration applications, many of them from Ukrainians. It turned out that the
employment offices were badly understaffed, and could not process the paperwork in time. They had
tried to take on workers, but failed.
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V. KPUTEPUU OLIEHUBAHUS

«3a4eT» CTaBHUTCH 3a:

1.  CdopmupoBaHHBIE CHCTEMATHYECKHE MpEJCTaBICHHUS 00 OCHOBHBIX
rpaMMaTHYecKnX GopMax ¥ KOHCTPYKIHAX aHIIMHCKOTO S3bIKa,;

2. YcneniHoe M CHUCTEMaTHYeCKOe MPUMEHEHHMEe HaBBIKOB YTCHHS TEKCTOB Ha
npogeccHOHaNbHBIE TeMbl, HaBBIKOB aJeKBaTHOTO IIepeBOJa TEKCTa C aHTIIHHCKOro
sI3bIKa Ha PYCCKHIA;

3. CdopmupoBaHHOE YMEHHE TOHMMATh Ha CIIYX JUAJIOTHYECKYI0 pedb I10
CIEMAIbHOCTH, BECTH Oecey Kak 1o oOIIKMM BOIPOCaM Pa3BUTHS )KyPHATUCTUKH, TaK
M B CBSI3U C NIPO(UIEM HAyYHOU AeATelbHOCTH MOCTYIAOIIero.

4. CchopMupoBaHHBIE, HO COZep Kallliie OTJeNbHbIe MPoOesbl NpeacTaBIeHus 00
OCHOBHBIX rpaMMaTH4YecKuX (opMax ¥ KOHCTPYKIUSIX aHTTIMHCKOTO S3BIKa;

5. B memom ycnemHoe, HO cojepiallee OTJAeIbHbIE MPoOenbl NpUMEHEHUe
HABBIKOB YTEHHUS TEKCTOB Ha INpO(ECCHOHANbHbIE TEMbI, HaBBIKOB aJEeKBaTHOI'O
NepeBo/ia TEKCTa C aHIIMICKOTO sI3bIKa Ha PYCCKUM;

6. B nieom ycnemroe, HO cofepikaliiee OT/elIbHbIE IPOOETbl YMEHHE TIOHUMATD
Ha CIIyX JAMaJOrMYecKyl0 peuyb IO CIIeLUaIbHOCTH, BecTH Oecely Kak mo oOLIUM
BOIIPOCAM pasBUTHUs HKYPHAIUCTHKH, TaK W B CBA3M C TMpoduiieM Hay4HOIl
JESITeTbHOCTH NOCTYIIAOIETO.

7. B nenom ycremHoe, HO He CHCTeMaTHYeCKOe ITPUMEHEHNE HaBBIKOB YTEHHS
TEKCTOB Ha INpo(ecCHOHANbHbIE TEMBbl, HAaBHIKOB aJeKBAaTHOIO IEPEeBOIA TEKCTa C
aHIJIMICKOrO sA3bIKa Ha PYCCKHIA;

8. B memom ycnemHoe, HO He CHCTeMaTH4YeCKOe yMEHHE IIOHMMAaTh Ha CIIyX
JAWAJIOrMYECKyI0 pedb M0 CIEeLUalIbHOCTH, BeCcTH Oeceqy Kak mo oOIIMM BoOIpocam
PasBUTUSl JKYPHAJIMCTUKM, TaK U B CBA3M C TNpoduiieM HAy4YHOH JesSTeTbHOCTH
IOCTYIAIOIIEro.

«He3a4eT» CTaBUTCA 3a:

. ®parmenTapHble ImpencTaBIeHUs 00 OCHOBHBIX I'paMMaTHYeCKuX (opmax u
KOHCTPYKIMSIX aHTJIMHACKOTO S3bIKa;

2. OparMeHTapHOE BlIaJJeHHE HaBbIKAMU YTEHHs TEKCTOB Ha MPO(eCCHOHAIBHBIE
TEMBI, HaBBIKaMH aZIeKBaTHOI'O MIEpeBO/Ia TEKCTa C aHTIIMHCKOTO sI3bIKa Ha PYCCKHUIA;

3. ®parMeHTapHOEe yMeHHe IIOHHMATh Ha CIIyX IHAJOTHYECKYIO pedb II0
CIIEMabHOCTH, BECTH Oecelly Kak IO OOLIMM BONpOCaM Pa3BHUTHUS JKypPHAJIHMCTHKH,
TaK U B CBSI3U C NMPOo(UIeM Hay4YHOU AeSTEeTbHOCTH OCTYIAOUIETO.

V. ABTOPBI

1. Kocransu 3. B. — noneHT kadeapsl MeIHaIMHIBUCTUKH.




